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https://teamdsc.com.au/
https://www.intermediaries.org.au/
https://www.ablelink.com.au/
https://www.thegrowingspace.com.au/
https://communitylivingproject.org.au/
https://www.disabilityinsiders.com.au/
https://focussupports.com.au/
https://www.pathwayconnect.com.au/
https://accesssupportcoordination.com.au/
https://empoweru.net.au/
https://handinhandnsw.com.au/

Name of person supported:

Family member/Nominee:

Coordinator/Support Manager:
Date: _ /| |

We have a duty of care to each person we support and to keep people safe.

An important part of this is to help to prevent the spread of infectious diseases through
our support services. We follows the Australian Government’s advice for the actions to
take.

Immunisation can help to reduce spread of infectious diseases. Here we are referring
to both the flu vaccine and the new COVID vaccine.

Neither vaccine is currently mandatory, and everyone can make a personal choice,
though in __ support workers are/are not mandated to be vaccinated against
Covid19.

However, we will support the wishes of each person and their family about whether
they require their workers to be vaccinated for flu, or for COVID, as part of their
ongoing support.

We will also help you to recruit a new worker who is prepared to be vaccinated.

Given this, can you please let me know now, or as soon as possible:

Y/No Comments

. Will you require all your workers/services staff to be
vaccinated for the flu as part of their continued support?

. Will you require all your workers to be vaccinated for
COVID as part of their continued support?

. If the worker/s have a verified medical condition

preventing them from being vaccinated, will you be
happy for them to continue working with other measures
in place eg wearing masks for personal care etc?

. If it is the worker/s personal choice to not be vaccinated,
will you be happy for them to continue working with
other measures in place eg wearing masks for personal
care etc?
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